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T A M IL  NADU PRIV A TE COLLEGES (REGU LA TION ) 
R U L E S, 1976.

(G.O. Msi N^o. 1285, Education, 12nd June 1976.)

No. SRO A-206 (a)/76.

, la  exercise of the powers conferred by sectian 53 of the Tamil NaSu 
Private Colleges (Regulation) Act, 1976 (President’s Act 19 of 1976), the 
Goyemor of Tamil Nadu hereby makes the following rules:—

U 1. Short title.—THese rules, may be called fHc Tamil Nadu Private 
Colleges (Regulation) Rules, 1976.

2. Definitions..—In these rules, unless tho context otherwise require*—

(a) “ Act ” means the Tamil Nadu Private Colleges (Regulation) Act, 
1976 (President’s Act 19 of 197^;

(b) “ College "  means and ioclusdes Arts and SJcience College, Teachers
Traming'College, Physical Education College, Oriental College, School o r 
bistitute ctf Social Work and Music CoUege maintained by the educational
agency and approved by, or affiliated to the University;

(c) “ Committee ” means the college committee;
(d) “ Director means the Director of Collegiate Education;

(e) “ Form ^  means a Form appended to these rules; and 

(/) *’ Section”  means a  section of the Act.

3. Application for permission to  estabUsH a college.—(!) (i) Every appli- 
fcation for permission to establish a college under section 4 s'hall be submitted 
in Form 1 so as to  reach the Government in the Department of Education. 
Science and Technology not later than the 30th day of September of thei year 
preceding the academic year in which the college is proposed to be established;

(ii) Every application for permission sfiall be accompanied by a

f‘>py of the constitution of the educational agftncy and a  receipt from a
ovemment Treasury for the remittance o f the fee specified in sub-rule (2).

(2) The fee for the grant of permission to  establisli a  college sKall be 
rupees five hundred only and it shall be remitted in a  Government Trewury 
to the Government account.

^  (3) Every educational agency of a college to be established shall
create the endowment prescribed by the University concerned and the detalT* 

of such endowment shall be sent along with the application.

(4) Every application not accompanied by a  receipt from a Govein- 
snt Treasury for the remittance of the fee referred to in sub-rule (2) and 

Bry application received after the due date are liable to  be rejected.

(5) The statement under sub-secJtion (3) of section 4 sKall be sent ih 
2 so as to  reach tHe Government not later than the 31st day o f July

o f ’̂ a t  year (1976).



4. Gram o f permwion.—<1) The decision of tlie Government under
section 5 shall be commumcated to  the applicant within six months from the 
last date prescribed for the receipt of application urider sub section (1^ of 
section 4. v  ̂ i

(2) Where the permission to establisii a college is refused, the appli­
cant shall make an apjriication to  the Government for the refund of one half 
of the fee remitted along with application.

5. Application for cppfOva? of transfer, etc., under section 7.—(1) Every 
application for approval o f a  change in the constitution of the educational 
agency shall be in Form 3.

(2) Every application for approval of transfer of management of any 
college or for the approval of any such transfer where the transfer was made 
without prior approval having been obtained for suc'ii transfer, shall be to 
Form 4.

6. Minority college to serid statemeru.—(!) Every minority college ia
existence immediately before the 21st day ofr November 1975 shall send a
statement in Form 5 so as to reach the competent authority not later than 
the 31st day of July 1976.

(2) Every minority college established an4 administered after the 21st 
day of November 1975 and before the 1st day of June 1976 shall send a 
statement in Form 5 so as to reach the competent authority not later than 
the 31st day of August 1976.

(3) Every minority college established and administered after the 1st
day of June 1976 shall send a  statement in  Form  5 as to  Teadi the com­
petent authority within three months from the date of establishment of the 
college. I

7. Payment of grant.—(1) Subject to the orders and instructions issued 
by the Government from time to time, every college may be paid grants 
s^cified in sub-rale (2). N o grant shall be paid to any college, th& 
atniiation / approval pf which has been withdrawn by University concerned fo r 
the period of such withdrawal o f affiliation/approval.

(2) Subject to  such terms and conditions and at such rates as may 
be approved by the Government from time to  time, grants may be paid to  
anv college for the purposes of teaching;, construction of buildings, purchase 
of buiHing site, play ground, furniture, books and appliances.

(3) Subject to  the provisions of sub-section (S') of section 10, the 
Government may withhold permanently o r for any specified periods the whole 
or part of any grant, if any of the conditions specified below or directions <ir 
orders issued by the Government or the Director or his subordinate officers 
from time to time, are contravened or not complied with’—

(а) No educational agency shall collect from fhe students, narents 
■ or any other person for any purpose whatsoever fees, 'donations or robscrfp-

tio Q S  other than those specified by the competent authoTitjy utfldet ^ t i o n  28;
(б) The educational agency shall carry out the inst,ructions issut^d by 

the Government from time to time in the public interest to ensure that th e ’ 
interest of students ^ longing to the socially and educationaJly b ^ w a r d  
classes and the linguistic minorities are saife-guarded; ^
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(c) The educational agency shaU carry ,out foe instructions issued 
«Y/'the Government or by the Director with a  view to maintain academic 
aptiHards and to safeguard tbei interests of the teachers and the students;

{d) The educatio.nal agency shall fulfil all the conditions stipulated* 
at the time of according permission to establish the college;

(e) The college shall be located in a  building which is accessible to 
^11 persons, irrespective of caste or community;

(f) The premises of the college or subsidiary building appertaining
to iet or a playground o r a vacant site belonging to  the college whether

giljacen.1. to or remote from it shall ordinarily be used for the purj>oses of 
|mnducting the college or for functions conducted by such college or for 
^authorised examinations or for other purpose^s specifically permitted by the
Director; .

(§) The committee shall not appoint any teacher who has been duly
declared tinfit to be a  teacher by the University or the Director, o r whose
certificate has been suspended or cancelled or who has been convicted tor 
offence involving moral turpitude;

(h) The oomnjiittee shall grant fee concessions to students in accor­
dance with the orders issued by the Government froip time to time.

8. Constitution o f committee.—(IJ The educational agency of eve?y 
College, other than minority college, shall constitute a  committee.

(2) The term of office of the merabers of the committee shall be three 
yeaia. Members of the conmiittee shall be eligible for re-nomination.

(3) The committee shall consist of—

(a) representatives of the educational agency, who shall be nomi* 
nated by such educational agency;

Provided that no employee of the college shall be nominated imder 
..‘this category.

(ib) Principal of &e college; and

(c) Two senior-most Professors.

Explanation (1>.— În case where there is only one Professor that 
Professor and one senvor-most Assistant Professor/Lecturer and where there is 
no Professor, two senior-most Assistant Professors/Lecturers shall be iit 

. the committee.

Explanation (2).—For purposes of this rule, the seniority shalf be 
iietermined with reference to the total service; rendered by the Professors/. 
Assistant Professors/Lecturers in any college or colleges in the Statei of Tamil 
Nadu.

id) One member nominated by the University concerned.

(4) When a  vacancy in cate®Dty (c) in  sub-rule (3) arises, the next 
■enior-most Professor o r Assistant Professor/Lecturer, as the ease may 
ib a ll'b e  nominated to the cosimittee.
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(9) The educational agency shall nominatqi one of the representative 
the oomniittee as the President.

(6) No person shall be eligible to become a  member of t t^  committee, 
a  he is—

(o) a  minor; or

(fc) a  mentally misound person; or

(c) a person convicted for criminal oflence involving moral turpitude;

(<0 an insolvent; or

(e) a person found responsible for any serious irregularity as a

o r
result of enquiry by the University or the Department of Education, Science 
and iechnology, \

9. Secretary of the commUtee.—(1) Tbg educational agency shall nomi­
nate one of its representatives as Secretary of the committee;

Provided that it shall be open to the educational agency to  nominate 
the Principal as Secretary of the committee. »

(2) The term of office of the Secreta^ shall ordinarily be three years. 
However, he/she shall be eligible for re-nomination for subsequent terms. If 
the educational agency intends to  change the Secretary within the period of 
three years, it shall do so only with the prior approval of the Director. Appli­
cation for approval of change in the Secretadyship shall be made to the Direc­
tor in to im  6,

(3) The Secretary shall function for and on behalf of the committee 
and the educational ager»:y.

(4) The Secretary shall act according to the resolutions passed a t the 
meeting of the committee.

(5) The Secretary shall not interfere in the internal administration of
the College such as admission, examination, promotion of studejit and other 
academic matters as also the admiQistration of fee funds, which shall
be made the exclusive responsibility of the Principal.

(6) The Secretary shall be responsible for the maintenance of proper 
and accurate accounts and the administration, of college funds except special 
fee funds.

10. MeeCmss o f the corwm'ffee.—(1) The meetings of the committee shall 
be convened by Coe Secretary with the approval o f the President.

(2) N o meeting of the committee shall be held except at the premises 
of the college or the place where the educational agency has its office, thiq 
address of which has b ^ n  furnished by the educational agency to the Directofi

(3) N o meeting o f the committee shall be conducted unless—
(d) at least seven clear days notice in writing has .b ^ n  given to
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(b) at least fifty per cent of the total number of members of the
^ ^ m itte e  are present.

Explanation.—If the total number of members of the committee is 
an odd number, the next 'higher e^ven number shaU be taken for purpose of 
this sub-rule.

(4) The minutes of the meeting of the qcsnmittee shall be recorded
and shall be circulatied to the members of the committee. A  copy of the
JBioutes shall be communicated by the Secretary tq  the Director within fifteen 
days from the date of the meeting.

(5) Subject to th|B provisions of sub-rule (3), the Director may, of his 
K)wn motion, call for a meeting of the committee and such meeting shall be 
^ e ld  a t such p l^ e  and a t such time as he may ^ rec t. l£ such a  meeting 
coulid not be conducted for want of quorum, it shall stand adjourned to the 
next day at the same time and place and the number of members present at 
such adjourned meeting shall constitute the quorum,

11. CondUions of advice, etc.. o f teachers and other persons in 
college.—(1) T'ne number of t e ^ e r s  employed in a  college shall not exceed 
the number of posts fixed by the Director, from time to time, with reference 
to the academic requirements and norms of workload prescribed by the respec­
tive Universities and overall financial considerations.

(1-A) Every private college, not being a  minority college, shall reserve
18 per cent of the vacancy fo r appointment as teacner o r other employee, 
for candidates belonging to Scheduled Castes and Scheduled Tribes.

(i-B) Every private college, not being a  minority college*, shall reserve 
50 per cent of the vacancies for appointment as teacher o r othen employee, for 
the candidate belonging to Backward Classes.

(l-C) The claims of cc^inbeTS of the Backward Classes, Scheduled 
Castes and Scneduled Tribes shall also be considered for the remaining 32 per 
cent of unreserved vacancy which are filled on the basis of merit. Wh«ie 
a  «andidate belonging to Backard Classes o r Scheduled Castes or Scheduled 
T i ^ s  is selected on the basis o f merit in the said 32 per cent of the un- 
reserved vacancies, the number of vacancies reserved for Backward Classes, 
Scheduled Castes and Scheduled Tribes, as the case may be, shall not in any 
way be aff^ted,

(1*D) If a  qualified and suitable candidate belonging to  any of the 
Scheduled Castes, Scheduled Tribes or Backward Classes is not available for 
selection for appointment ini the turn allotted for tciem in the cy<^e, the turn 
so allotted to tiK Backward Classes shall lap ŝe and the vacancy shall be filled 
by the next turn in the order of rotation ; but the turn so reserved for Sche­
duled Castes and Scheduled T rib ^  shall not lapse and the number of candidates 
to be selected in that recruitment shall be reduceid by the number of Scheduled 
Castes and Scheduled Tribes candidates not available for selection against the 
turn reserved for tiiem. The unfilled vacancies reserved for Scheduled Castes 
and Scheduled Tribes shall be carried over to the next recruitment and 
selection for appointment to  t l a t  post in the next recruitnwnt aisd selection 
made first for the carried-over turn and then the mormal rotation shaU be 
fo llow ^. H qu^ified &heduled Castes o r Scheduled Tribes candidates are 
not available even then, the carried-over turn shall lapse and the vacancy 
shall be filled by the next tu ra in the order o f rotatk>o,
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(2) (i) The committee of every coltege shall enter into an agreement 
with the teachers ioi fo rm  7-A and with the esnplo>ees other than teachers 
in t-orm 7-C. It the appointmem is for a  period nox exceeding three months, 
the agreement shall be made in Form 7-B in the case of teachers and in 
fionn 1-D in tho case' of employees other than teacoers.

(ii) Four copies of the agreements referred to in clause (i) shall be 
executed, one copy shall be furnishtsd to the teacher or the employees other 
than tcacher, as tne case may be, second copy shall be retained by the com- 
miiiet“, itie third copy syall be forwarded to tne Director and the tourth copy 
shall be forwarded to the University concerned. Fresh agreements shaU oe 
executed wnenevt^r there is a cnange of post specified in earlier agreement.

(3) In the case of regular vacancies, a fully qualified candidate shall 
be appointed only on a  regular basis. However, in a temporary vacancy 
arising on accoimt of leave, deputation for training or suspension, e tc ., a  
qualiiied candidate may be appointed temporarily for a specified period 
provided that such teacher s services shall not be terminated, before the' 
expiry of the said period.

(4) (i) Promotion shall be made on grounds of merit and ability, 
seniority being considered only where merit and ability are approximately 
equal.

(ii) The committee shall, while making promotions, consider the 
claims of au  the qualified teachers in that college. If, however, none of the 
qualified teachers in the college is found suitable for promotions, the vacancy 
may be filled up by direct recruitment by-calling application from qualified 
persons through the press.

Expfanation.—For purpose® of this rule, if an educational agency 
has establishea and administered more than one college, then the colleges 
Under the control o£ that educational agency shall be treated as one unit.

(5) Service registers shall be maintained for every teacher or other 
person employed in a  college in ti^e Form prescribed for Government servants, 
(rom time to time, showing among others, the date of appointment, the scale 
of pay on which the teacher or other person employed in a  college, was 
appointed, the increments given, from time to time, the leave at credit and the 
leave granted and other relevant entries such as awards and punishments, 
etc.

(6) The scales o f pay and other allowances of every te th e r  and 
other pereson employed in a  college shall be as approved by the Government 
Irom time to time,

(7) Every teacher and other person employed in a  college shall be 
governed by the leave rules approved by the Government, fioiu time to time, 
in respect o f them,

tK T Every teaclwr in a  college shall be governed by the rules under 
I-rovident Fund &heme and the committee shall ensure that all 

to the ^henTe admission to the said Scheme arc admitted

(9) Every teacher or other person employed in a  coUeae shall 
fo ^^^n lio n  Government, from time to time, be eligibl^
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IZ. ^ ^ h e r s  and other persons employed in a college to be covered by 
of conduct.-^ \)  Every teacher (and) other person employed in a 

Allege shall be governed by the code of conduct as set out in Annexure I .

(2) Every teacher or other person employed in a college shall, for 
Ifiolation of any of the provisions of the code of conduct, be h'able to 
plsciplinad yaction and punishment which may include dismiissal, removal, 
■fetoinalion of service or reduction in rank.

(3) Every committee shall send to the Director a copy of tHe
^andards of conduct referred to in sub-sectioo (2) of section 18.

(4) Violation of any of the standards of conduct, defined by
the committee shall render the teacher or other person employed in a  college 
liable to disciplinary action and punishment which shall not, however, 
include dismissal, removal, termination of service or reduction in tank.

13. Suspension o f i^'achers or other persons employed in colleges.—fl) When­
ever a teacher o r other person employed in a college is kept under 
suspension for gross misconduct, the educational agency shall pay him the 
subsislance allowance every month at half the rate of pay whichi he was 
dramnu, at the time of suspension and in addition to the dearness allowance 
and other allowances, admissible on the basis of such pay.

(2) Whenever a teacher or other person employed in ■ a  college
is kept under suspension, the grant, payable to the collf'ge shall be governed
by the following provisions, namely:—

(a) W here.. after due enquiry, including the appeal, the suspen­
sion is found justified, th e , committee will be entitled to the grant towards 
the expenditure of subsistence allowances actually paid to  the teacher or 
ather person employed in the college and such expenditure shall be taken 
nto account as admissible item fo r purposes of assessment of grant. 

Substitutes, if any appointed, may be taken into consideration for assessment 
of grant if such substitute is a qualified person and is within the sanctioned 
strength of teaching staff as approved by the Director.

(h) Whereas, after due enquiry, including the appeal suspension 
is found not justified, the committee shall not be entitled to any grant in 
respect of the expenditure on the subsistence allowance paid to the teacher 
or other person empolyed in the college. The educational agency shall 
however, pay such teacher or other person the full pay and allowance he 
would have drawn but for his suspension. Any substitute, appointed in the 
place of the said teacher or other person shall not be taken info consideration 
for assessment of grant.

14. Appeal against the order or punishment imposed on tcachers and 
other person employed in colleges.—The authority to whom an appeal 
under section 20 shall lie shall be the (jovem ment..
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15. Pay and allowances o f teacliers taid other persons employed in 
college to be paid in the prescribed '/orm.—Every teacher and other person 
employed in a college shall be paid his pay and allowances for each montK 
on the first working day of the succeedii^ month. Such payments shall be 
made, by cheque or by demand draft and not by cash, by the Secretary of 
the Committee or in his a b ^ c e ,  for any reason whatsoever, the person 
duly authorised by the educational agency.

16. Closure o f ^allege.—No educational agency shall close a  college 
or a  class or a  course of instruction therein without giving notice, in 
wtixing, to the competent authority six months prior to such closure. 
Every such notice shall set out the alternative arrangements proposed to 
be made for the continuance of instruction to the student of the college, or 
class or course of instruction, as the case may be. Such closure shall, 
however, be permitted only with effect from the end of the academic year. 
The. competent authority shall, while giving such permission, satisfy itself 
about the adequacy of the alternative arrangements proposed to  be made 
and that any property endowed to the college proposed to be closed shall 
be continued to be used for enducational purposes, in accordance with the 
objects of the Trust or Endowment. All other properties of the college 
like contributions and donations from the pubViq, shall also be continued to be 
utilised for the educational purposes.

17. Educational Agency to send list or properiies.—(1) Every
educational agency shall.^Oinf or before the 1st day of July of each year 
commencing fr<»n the 1st day of July send to the oompetent authority 
a statement of all movable propertnes the value of which, indivTflusiJly is 
not less than Rs. 100 (Rupees one hundred only) and where there are more
than one article of the same category, if the total value of such articles
exceeds Rs. 500 (Rupees five hundred only) and a  statement of all 
immovable properties. The statement in  respect of immovable property,
shall contain the followmg particulads and it shall be authenticated by the
educational agency:—

(o) Name of property.
(h) Description, address and location.
(c) ArealExtent together with' the survey number.
id) In the case of cultivable land, its classification and the crops

grown.
(e) Market value.
(/) Financial income derived from tHe property.
(g) Remarks, if  any.

rw  ^  Explanation . ~ K  certificate from an officer of the Revenue
DeparlTnent not lower m rank than <hat of a Tahsildar shali be obtained m

movable and inuaovable properties for tKe purpose of sectiofl 2t !
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(2) Movable properties in re sp ^ t of whicK permission fias beed 
obtained, shall be sold only through pubUc aucUon. Records of such public 
Ructioa shall be maintained and submitted for inspection.

19. Fees and other c h a r g e s .S a  fees, other than prescribed tution fee 
and special fees which are permitted to be collected or other charges or 
donation of any kind shall, except with the prior permission of the competent 
authority, be collected either from the students or from parent or from the 
public.

(2) In cases where the collection of special fees has been specified 
by the competent authority, there shall be no deviation from the permitted 
rate or the purpose for which such levy is authorised. Separate account<< 
shall be mamtained for such special fees and utilised amount a t the end 
of the year shall be carried over to the nex year’s accoimt under ihe same 
head.

20,. JJtUisan'on o f funds and property o f college.—(1) THe fun'ds of 
the college shall be utilised for the bonafide purposes coimected with the 
college.

(2) The Educational agency shall direct the funds of the college from 
one purpose to another, without the previous permission in writing of the 
Director.

(3) In case where donations are collected wttH tHe previous 
permission of the competent authority for any specific o r earmari^ed 
purposes, they shall be utilised only for such purpose. Balance amount, 
if  any, shall be credited to  the funds of the College.

21. Accounts.—(1) Every college shall maintain registers an'd recor3s 
specified in Annexure II.

(2) Every college shall keep the accounts and other records wlthlni 
the premises of the college. They shall be made available at all reasonable 
times for purposes of audit, enquiry.lorjand inspecion by the Director or 
by any other person or persons authorised by him in this behalf.

(3) The Director or any other person authorised by him in this 
behalf shall, a t all reasonable times, have free access to  the books, accounts 
documents, securities cash and other property belonging to, or in the 
custody of, the college and may summon any person in possession of) or 
responsible for, the custody of any such books, accounts, documents, 
securities, cash or other property to produce the same at the college office 
or at the Office of the Director.

22. Annual audit for accounts.—(1) Every educational agency of a  
college shall submit to the Director an annual financial statement for tKe 
period ending with the 31st day of MarcH of that year and other subsidiary 
statements as may be prescribed by the Director, from time to time, not 
later than the 1st day of July of every year or within such further time at 
may be permitted by teh Director. The statements shall bear the signature 
of the Secretary of the Committee and the Principal.

(2) The director Shall audit o r to  be audited by some person 
authorised by him by general o r special order in writing in this beh'alf the 
financial statements, accounts and other records of A e college.

116-23—2
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(3) (0 The competent autHority sKall forward a copy of tfie report 
on the audit of the accounts received uiider clause (a) of sub-section (2) of 
section 34 to the educatiosal ageny.

(ii) The period within which tlie etJucational agency shall submit 
the report under clause (h) a t sub-isedion (2) of section 34 shall be 30 days 
from thp date of receipt of th& report from tne competent authority.

^ i )  Assessment of grant ,may be made on the basis of audit report. 
The final teaching grant will be sanctioned to  the committee after deduction 
of the advance' granis, if any, paid for that year.

23. Appellate authorities under section “h i.—^The authority or officer 
to whom an appeal under section 37 may be preferred by any person 
aggrieved by any order, decision or direction of competent authority under 
any provision of 'the Act shall be as follows;—

Section. Purpose. Authorities.
(I) (2) (3)
7 Approval of change in the constitution of an Director, 

educational agency or transfer of manage­
ment of any coUi^e.-

19 Prior approval for dismissal, removal or Government, 
reduction in rank of a  tcacher 
or other person employed in college.

27 Transfer o f property o f a  college ... ... Do.

10 T a m il  N a d u  P r iv a t e  C o e l e g e s  ( R e g u l a t io n s )  R u l e s ,  1976
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28 To specify the levy of any fee or coHection of 
any charge* or payment.

Do.

24. Deposit with the Tribunal o f pay and allowance oj teachers and 
other person employed in certain, cases.—The deposit referred to under sub­
section (I) o f section 40 shall be .made with the Tribunal at the) time of appeal 
or before the transfer of appeal under section 12. as the ease may be. The 
deposit shall be made in c a ^ .

ANNEXURE I.

{See sub-rule (!) of rule 12 of the Tamil Nadu Private Colleges (Regulation)
Rules. 1976.]

Code o f conduct for teadier and ether persons cntployed in a College.

(1) Every teacher o r other person employed in a college shall discharge 
his duties efficiently and diligently and shall conform to the rules and regu­
lations.

“ (lA) It shall be the duty of a  teacher or other person employed in a 
private college to do any work in connection with an examination conducted 
by the University or any College, which he is required to  do by the Vice* 
Chancellor or fhe Registrar of the Univer^itvyby principal of the Co'lcg'V. 
as the case may b«.^



(2) No teacher or other person employed in a college shall absent him­
self from his duties without prior permission. In case of sickness or absence 
on medical grounds, a medical certificate vo thet satisfaction of the college 
authorities shall be produced within a  week.

(3) No teacher or other person employed in a collegs shall engage
directly or indirectly in any trade or business. In the case of rem,unerative
work like! privato tuition, etc., specific sanction of the college aut'norilies in 
writing shall be obtained.

(4) (a) No teacher or other person employed in a college shall send any
application for employment under any other agency, except through the com­
mittee. 1

(6) The committee shall not withhold any such application. It shall, 
however, be open to the committee! to prf’scribe reasonable conditions for 
relieving him.

(5) When a teacher or other person employed in a collPgei seeks to accept 
honorary work without detriment to his duties prior permission ,of the 
committee in writing shall be obtained.

(6) A  teacher or other person employed ini a college, when involved in 
criminal proceedings, shall inform the committee of such proceedings.

(7) No teachoT or other person employed in a  college shall engage him* 
self in any political activity. He shall not associate with any polifial party 
or any organisation whih takes part in politis or shall subscribe to, or assist 
in any other manner, any political movements.

(S) No teaher or ofher person employed in a  college shall contest or 
participate in -or canvass for any election. Such restriction will not, however, 
apply to the teachers in respect of elections to the teachers constituencies.

(9) No teacher or other person employed ini a college shall bring,' or attempt
to bring any political or other influence on his superior authority in respect
of his individual s'^rvicd interests.

(10) No teacher or other person employed in a collcge shall engage
himself or participate in any demonstration or activity Vv'nich is. prejudicial
to thd sovereignty and integrity of India, the security of the State, the 
friendly relation with foreign States, public order, decency or morality or 
which involve contempt of court, defamation or incitement to an offence.

(11) No teacher or other person employed in a college shall indulge in any 
criticism of thei policies of the Government either directly or indirectly of 
participate in activities which brings disrepute to the Government.

Explanation.—Adoption of legitimate methods of ventilating grievance! 
shall not be ct)nsidered as criticism of the Goyet,nmeut,
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ANNEXURE II.

iSee rule 21 o f the Tamil Na4u Private CoUeges iReguUlion) R obs, ^9^6.] 
List o f Registers and Records to be nuiintained by a College,

1. Fee leceipts.
2. Miscellaneous receipts,
3. Daily fee collection register.
4. Register of miscellaneous collections.
5. Admission and withdrawal register.:
6. Term fee register,
7. Students attendance register.
8. Fee concession register.
9. Application fo r fee concession together with the income; certificate*

obtained from the competent authority.
10. Register of scholarship holders.
11. Leave registers for scholarship holders.
12. Register showing the accounts of endowments of the college and the

income derived ther^rom .
13. Acquittance relating to the various items of scholarships.
14. Depaitmental cash book,
15. Daily cash book (special fees).
16. Daily cash book (general).
17. Ledger (general).
18. Ledger (special fees),
19. Vouchers (general) (incentives anit stamped receipts to be kept

together.)
20. Vouchers (special fees) (inivoices and stamped receipts to be kept

together.)
21. Acquittance roll (teaching staff).
22. Acquittance roll (non-teaching stal^,
23. Scale register.
24. Provident fund collection and remittance.
25. Bank pass books (general and special).
26. Acquittance for the refund of tuition fee,
27. Attendance register for teaching staff.
28 Attendance register for non'teadiing staff.
29. Casual leave register (teaching staff).
30. Casual leave register (non-teadhing staft),
31. Register of leave other than casual leavCj
32. Service Books.
33. Agreement entered into between the manag«ment and teachers
34. Caution deposit register.

\1 tAM lL NAliU PRiVATfe COLLEGES (REGUEATIONS) RuLES, \9%
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List of Registers and Reoords to  be m a ia t^ e d  by a  CoU ^e—conf.

35. Postage account and private stamp accounL
36. Stock legislers (ger>er^ funds).
37. Stock registers for laboratory articles, fgrsiture, library books, games

articles, Audio-Visual Aids, etc.

FORM I.

[5«e sub-rule (1) (i) o f rule 3 of the TamU Nadu Private Colleges 
(Regulatioo) Rules, 1^6 .]

(To be submitted in triplicate.)

Application Form fo r  permission to  establish a College.

1. (a) Name of the p r o p o ^  coU^ge.

(h) Whether the colkge is intended for men 
o r women or a  co>educational college.

(̂ )̂ Name and address of the educational 
agency.

(4) Name of the town/village where the 
college is proposed to established,

2. Revenue district/taluk and post oi¥lce.

3. (<i) Details of the educational agency whicS
proposes to  es tab ti^  the coUege .̂

{b) Whether it is a  registered body. If so, 
the details should be furoished.

(c) Financial status o f the educational agency 
to be briefly stated).

4. Names of other colleges in the district ia
which the proposed c<rile£e is to  be esta­
blished and the distance between them and 
the proposed college.

Name. Distance. Students strength.
(1) (2) (3)



5. Names of hig'a schools withm a radius of 15 K.M. from 
the proposed ccUege with details of strength of 
Standard {+ 2).

Noirif of high schvol. Distance. Number o f students
studying in Standard +  2. 

(1) (2) (3)
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6. Head foi the ■opening oi the coUeg** in the Jocality (to
be briefly stated).

7. Courses proposed to be opened;

Number o f section.
Combination o f subjects.

Tamil English
Medium. Medium,

Humanities.

Sciences

(i)
ao
P )

(i)
(ii)
(iii)

8. The amenities available to students and teachers.

9. Endowment—

(a) Total amount/value of the endowments to be 
created for the proposed college as per require­
ments of the University.

(b) Details o f the endowment, proposed to be created 
by the educational ageny—

(i) Casft (in deposits) (amount).

(it) Properties (details) (yalue of propeitie&V

10. Site, member of hectares of lands owned by the educa­
tional agency for the proposed college.

Survey number. Extent in hectare.

11. Buildings—

(«) Whether the college is proposed to be established 
\R temporary building/permanent buildinja.
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(6) If penijanen;t buildings ate to be conducted amount 
set apart by the educational agency for this 
purpose.

(c) Whether three copies of sfcetoh plans of the build­
ings are enclosed.

12. re ta ils  of other non-recurring items of expenditure and 
bow it is proposed to be met by the educational 

igenflf—

Amount
required.

(d) Laboratory Equipments.

(а) Hostel buildings.
(б) Laboratory buildings.
(c) Furniture.

Chemistry.
physics.
Natural Science.

(e) Library books.
(/) Other facilit/ies for instructions.

13. (a) Details oif recurring items of expenditure 
contingencies, etc.—

RS.

on staff

Amount 
required 
for the 

first year.

RS.

(i) Teaching staff.
(ii) Non-teaching staff.
(iii) Contingencies.

{b) Whether the financial position of the educational 
agency is sound enough Bo meet the entire recur­
ring expenditure for a year, as no grant is payable 
to  the college during the first year.

14. Whether the University has been addressed for affilia­
tion. If so, whether copy of the same has been
enclosed.

15. Whether the chalan for the fees prescribed is enclosed
(if 80, the number and date of chalan with amount
remitted may be specified),

Amount
prfividcd 

for by the 
educa­
tional 

ogency.

RS.

Amount 
provided 

for by the 
educational 

agency.

RS.



DECLARATION.

I hereby certify that the particulars furnished above are dorrecti,
Place:

Date:

Signature o f  the person duly ouihprised- 
hy the Educational Agency.

FORM 2.

rs«e 8ub*rule (5) of rule 3 of the Tamil Nadu Private Colleges (Kegulalion)
Rules, 1976J]

Statement of particulars in respect o f existing college.

1. (a) Name of the centre (in block letters) where the
college is situated.

(6) Name of Uie college and the name and address of 
the educational agency.

(c) The medium of instruotion.

2. Revenue district, taluk, post oiffice.

3. Is the ediiciational agency a  rcgisliered body, if so,
the details should be furnished.

4. Whether the centre where tiie college is situated lies
in—

(tf) Taluk Headquadjers, Town (or)
(f) Municipality/Township (or)
(c) Panchayat Union area (or)
({/) Rural area not c<Hning under any of the above 

categories.
5. Details of the cotirses existing at present.

6. (a) Courses with sanctioned and admitted strength.
(6) Reference number and da;te or orders in which 

affiliation has been accorded to  college/course.
7. Details regarding the accommodation and other ameni­

ties. for students and teachers provided for by (ihe 
ciollege—

(a) A rough sketch showing the accommodation for
class room, laboratoryi, e ta , duly marked should 
be enclosed.

(b) Whether ithe building is a  pucca or the tiled one.
(r) Owned or rented or rent-free.
(rf) Extern of area available for each' class, laboratory,
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8. Sanitary fadlities—
Whether separate l^;rines and urinals are f»ovided 

for te a c b ^  and students (Boys and Girls separately)

9 Play Ground—
(0 Owned/Iea«ed.
(jj) Extents

10. Garden—^Extent.

11. Equnxneixt—Details of—

(1) Furniture.
(2} Teaching aids, maps, charts, etc.
(3) library.
(4) Laboratory.
<S) MisceUaseous.

12. (fl) Details of movable and isunoovable properties
owned by the educational agency wi& <the value 

ijhereof.

(6) Become from eodo^nneat.
(c) Inoome from  other sources.

13. Name of the Secretary.

14. Particulars o f the ataff (Teaching and non-teaching)—

Qualification.
^ -

« 5
I !

I
5 ^ -5

^  I t
r

1(1) (2)
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DECLARATION.

1 hereby certify tixati ^  particulars furnished above are correct.

Place;

DatA?

Signature o f the person duly 
authorised by the Educatie»u^ Agency.

FORM  3.

lub-rule (2) of rule 5 of the T m ii  Nadu Private Colleges (RefulatioBs) 
Rules, 19760

Appiicatidn for approvtd of the change in  the Constitution oj u VoWege.

1. Details of constitution.

2. Details of constitu(tion proposed to  be revised or
modified.

Reasons for such revision or rnodification.

4. Date from, which the origjival oonsCtitutioft is m
existence.

5. DaKe from whichl the changes in constitution Have to
be given effect.

6. Whether a copy of the resolution of th« educational
ageocy fo r the change is enclosed.

Place:

Date:

Signature o f the person duly 
authorised by the Educational Agency.

FORM  4.

sub-rule (1) of rule 5 of the Tamil Nadu Private Colleges (Regulation) 
Rules, i m . l  6 \ ^

Application for approvci o f the change p f  the Educ<Uioruil Agency,

l i  Name of the college witb full address.

2. The taluk and disitriot in w t^ h  i t  is sitvated.

3. Particulars regarding the grant of pecmission to  start
tbe college.

4. Name of flie educatioflal agency which maiiitau
tbe c o U ^
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5. Name of the educational ageaicy to  wbkd> the college is 
proposed t|oi be ttansfeired.

6. Whether a  resolution of itbe new educational ageiKy 
and Uiat o f  the old  educational agency agreeing for 
the transfer of college are enclosed ?

7. Reasons for l;hie ttransferv

8. Whether the transferee is agreeable to  comply with' 
the provisions of the Tamil Nadu Private Colleges 
(Regulation) A c t 1976 and the rules made tfcere- 
uader?

9. Whether the transferee is agreeable to  run the c o l l ^  
with the i^esent te a s e rs  and lOither p^sons 
employed in the college on the same conditions of 
service?

10. Details o f nou'-payment o f salary, if any, to  the 
ttacbers o r other persons e n ^ l< ^ d  in college

11. Whetlter any ordera issued by the Educatk>nal Depaot- 
memt are pending implementation by the CransfeiiOT?

12. Whether any disciplinary action has been taken against 
the new agency* o r any meunber o f the committee 
by the Education D^Kutment, i f  ithe details 
thereof?

134 (i) Date of af^ icatioa .

(ii) Date of transfer, if it is a case falling under dause
(c) of sub>86qtion (I) o f section 7.

Signature of the f^rs^n duly 
luthorised by the edaaational 

agency transferring the numagement.

Signature o f the person duly 
aiiihorised by ihe educational 

i^ n cy, to  -whtm she martagemerit 
is tnmsf&red,,

DECtA RA TION  TiO m  FURNISHED BY THE TRANSFEROR.

I, acting for and on belialf o f the educational
agency hitherto recognised as an approved educational agency of ijhe oottege, 
do hereby d^^Iaxe that I  have t ^ d ^  over the college togetheir with building 
Fequiiemeots, records, etc., to  
(transferee) tthe new educational agency).

I  also declare thftt all our rights over the college have ceased from
Mace:

Signature of person duly 
(Kilhodscd by 4he educatiOfuA 

agency transferrittg the
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DECLARATION TO BE FURNISHED BY THE TRANSFEREE.

I, acting for and on behaU of
educational agency, do hereby declare that we have taken the college,

fr(»n educational agency. We bind ourselves 
to discharge tho legal claims and liabilities against the previous educational 
agen^ . We also declare that we shall com ity wifib the provisions o f <tfae
Tamil Nadu Private Colleges (Regulation) A ti. 1976 and tihe rules made
thereunder.

Place:
Date:

Signature o f the person duly 
authorised by the transferee.

FORM  Si

[See rule 6 of the T^mil Nadu Private! C<dl^e8 (Regulation) Rules, 1976.]

Statement o f particulars to be furnished by- the rmnority coilege.

1. Name of ttie college and postal address (5n block
letters).

2. Name of the centre where the minority college is
situated.

3i, (a) Revenue district, taluk, town or village.

(b) Name of the educational agency of the college 
body, if so, the details should be fumKhed.

(c) Whetiier the educational agency is a  register^

(4) Whether tfhe educational ageniCly is a  religious or 
linguistic minority.

4. The minority purported to  be served by the educa­
tional agency.

5. The medium of instruction.

6. The date of opening of &e college.

7.- Details of courses/sections now functioning with
sanctioned and admitted strength each.

Sanctioned-
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Strength. Admitted.____

J3 -• J3
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8. Details of accommQcIation in  the coUege (a rough 
sketch should be enclosed).
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Buildings.

s.5

<2) (3)

Number o f  students fhfit cm  
bs accomoduted for study 

purposes.

<0
(1) Class rooms.

(2) Laboratory.

(3) Hostel.

9. D etails regarding the  playgroun*!, sanitary 
facilities, etc.

<4)

10. Detaiils of furavture (class-rooms and Jabwa 
tory and equipmeat ia laboratory, etc.).

11. Particulars regarding the and
persons employed io  (iife college—

other

0) Teaching Jrtafi—

■S' i  to £•«
Qo.

<1 Q a ”2 §

Department.
W ?c  Oo 
'v-ii

•IS
■ise

o § 

1 1 1 : "
>

^  a  
k.

^ ’2 Bc-G
• J  5 «<i "S, »» 
5S S W *2

Cl
a £ o

(1) (2) (3) (4) (5) (6)

(ii) Persons other than  teaching staff-

Name. D&signa/fon.

(2)

■« s  .

Sj-O
X
(3)

| £ . i’£ri= a  ^
a  «>o's
o»

(4)

Date o f  first 
appointm^at 
in the coliege.

( «



12. Whether the educational ageacy has <3^ted 
endowment as required by the University 
concerned or purposes to create, endowment 
atvd, i£ 80, th e  details to  be fu rn i^ e d .
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13. W hether th e  collepe has any other sources 
of inco£Q6 and, if so, details may be fur­
nished.nished.

14. Population of the centre and also the corfti*
^ o u s  places from where seuden,ts might 
seek admission (particulars of men and 
women shall be furnished sepafately).

15. (<j) Names of other colleges in the locality,
(b) Distance of such colleges from 'the 

minority college.

DECLARATION.

I, hereby certify th a t the particulars furni&hed above are correct.

Place. '
D ate:

SignO’ture of the person duly 
authotised by the educational Agency.

FOBM  6.

[S£e sub-rule (2) of rule 9 of the Tamil Nadu Private Colleges (Regula,tion)
Rules. 1976.]

Application for approval of changes in  secTetaryihip.
1. Name of the college.
2. Name of the approved secretary.
3. Name of the new secretary^
4. Reasons for Change of scMetaryahip.
5. W hether a copy of resolution of the educational

agency approving the new sec^tary is enclosed.

6. Date from  which the c h a n ^  of secretaryship takes
effect.

DECLARATION BY TH E INCOMING SECRETARY.

I  hereby declare thall I  have taken charge of the secretaryship of the
college w ith effect from ...........................................  »nd th a t I  have reeeiVed
from the prevjous secretary a]l the relevant records, cash, etc.
Place:

P ^te:

Signatftrf,



FORM-7-A.

[See sub-rule (2) (i) of rule 11 of ,tbe Tamil Nadu Private Colleges 
(Regulation) Rules, 1976.']

Form, o f Agreement to  es.ecuted by a college committee of a college in  
respect o f permanent teadiers.

Agreement made this ..............................................  day of ............... ...............
One thousand nine tiundred ....................... ....... ..................................  between the
college committee of ........... ............ .......................  college of the one^pait and
...................(teacher) of the other part;

Whereas the college committee ha& s^ ee d  ,to engage the said l^ ir u /
Th'irum athi/Selvi ....................................................... hereinafer referred to  as
the said teachfer to  serve in the........................ ....................... ........  c o l l ie  in the
capacity of a  teacher and on th e  pay and allowance hereinafter mentioned

Now these witness and the herein do hereby agree as follows:—
1. That the college commniittee shall employ the said teacher as a.

.......................  in the college a t ................... mm
from thf* date of his/her taking charge of such appoin meut uutil sucn
^ p lo y m e c t is determined as 'hereinafter provided.

2. T h a t the said teacher shall be on probation for a  period of n o t less
ooe year fi'om the date of taking charge u f his/her appointment. ITie

college committee may for easons to  be lect^ded ui writing extend' the 
period ol probation to a  further period not exceedang one year.

so, orders extending the period of probation are passed in writing 
w ithin six  m onths after th e  period of probations the  eaid teacher shall be 
deemed fx> have completed his/her probation.

- 3. (a) Tb&t the said teacher diall employ himself/herself honesty,
afficiently and diligently under the and instructions of ,the Principal
or college committee of the said college.

(6) I f  the said teacher is a  P rincipal he/shall, in  th a t  capacity, 
is responsible fo r ,the internal managonent of the college and the. a<^em ic
work of the college and  exercise such powers as may be necessary for the
due discharge of h ie /her duties.

4. That the said teacher shall not normally or on any prettextl absent 
himself/herself fr<Mn his/ftter duties without the previous pernrissioo of the 
Principal, and if he/she is a  Principal, without the prior (permission o l 
the college committee. In case of siclaiess or otiier inevitable causes he/ 
she shall forward a  proped medical certificate or communication
explaining the ex traord inary  circumstances to  the  Principal or if  the  said 
teachers is a  P rinc ipa l he/she shall send such communication to the 
college committee.
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5. That tbie said teacb^er shall during the tenuTe ot emp^oyToeni 
devote h is/her attention  to the duties of h is /h er employment and shall no t 
on his/her own account o f otherwise either diiectly or indirealy 
or to be cancerned in any trade, business o r canvassing work, private tuition 
or the lilve of a reraiineration nature w ithout the specirftc sanction 
collE^e cominitte© in  w^rit’ng in  th a t behalf.

6. T hat the said teacher and the college committee shall conform 
to all the provisions of the Tamil Nadu Private Colleges (Regulation) Ac,t 
1976 and the Tamil Nadu Private Colleges (Regulation) Rules, 1976.

•
7. (o) That the college comramittee shall nqt dismiss, remove or reduce 

in  ta n k  or term inate the services of the said teacher w ithout inform ing 
him /her in writing of .the grounds on which they in>tend to take action 
and shall follow the following procedure before taking any final decision 
regarding the  puii>iUment to  i)w imposed on h im |k er and  gWiwg h im /her in 
wditing reasonable time to wnd his/her explanation to the college 
committee.

(fe) After considering his/her explanation the college committee 
shall coramnnfcate to h im /her its findings and if 30, desired by the  said 
twicher conduct a  personal hearing or enquiry, v.herein he/she shall bel 
given the opportunity to  examine or cross-examine or any nf the witnesses 
and also produce witnesses.

(c) After the conduct of the personal hearing or en q u i^  by the 
college committee- the report of stieh personal hearing or ent^uiry shall be 
furnished to ,the said tacher and a notice shall be issued to him/hier setting 
out the proposed punishment and he/shall be given a  reasonable tim e 
to  submit the statement of defence against the proposed punishment.

(d) After the receipt of the statemeriit of defence from him //her
and after takicig i t  in to  consideration, th e  college committee shall inform
him /her in  w riting about itg final decisrion.

8. I t  shall be open to the college committee, at any time, if satisfied
on medical evidence that the said teacher is unfit! to discharge his/her duties 
foT reasons of ill health , to  te rm inate  h is/her services, on paying him / 
her three months, pay and allowances lessi any amount whid\ might have 
been paid to  h im /her as leave salary afte r the date of his'/her last 
appearance in  the college for the  regulai- d»ch»rgc of h is/her duties 
and subject to  a  tninimum of on© Ttit>nth’s full pay and allowan^s.

9. T h a t the said teacher shall be en titled  to  ha^e hf-s/her services
terminated either by giving to the collge conwnittee three months’ notice 
thereof in writing or by paying the college committee three months’ pay 
and allowances in lieu of such notice if he/she is a permanent teacher. 
In the case of a  teacher who is not pennasnetit, th t  period of nofice shall 
be two months and thJe amount payble in lieu thereof shall be two mont^* 
pay and allowances; {?[
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10. That the college committee may impose major punislimenta sucfc 
as dismissal, removal or reductioji in rank or terminatiion of service or any 
of the following minor punishments on the said teacher for any irregularity,

I namely:—

(i) Censure,

(ii) withholding of increment, with or without cumxilative effect,

(iii) recovery from pay to the extent necessary of the monetai^ 
value equivalent to the am ount of iricrements ordered to  be withheld wher^ 
such an order cannot be gfven effect to.

Entries shall be made in the service register of the said teacher only ia
respect of penalties other than censure. Such entries shall be made only ^ te r  
the appeal if any, preferred by the said teacher is disposed of by the com­
petent appellate authorities specified in the rules.

11. That the said teacher shall be paid a sum of Rs......... ............  per
mensem in the scale of pay of Rs.......... ............ witih effect from ...............  and
other allon'an< es g ran ted  by Government from tim e to  time. Such teacher 
shall be entitled to in'Ctemcnt indicated in the said scale.

12. Any permanent teacher whose certificate is suspended on a
temporary measure o r who is declared unfit to  hold 't h e  posij -for ■
temporary period, shall have a right for reinstatemect in service in the
college ia  which he was working prior to  his/her relief, on the expiry of the 
terms of his/her punishment.

The college committee shall reinstate him/her in the post which he/sh« 
held before such punishment was imposed.

In witness whereof ...................  the Secretary of the college committee
and Thiru .......................................  have hereunto set thedr hands on the daV|
month and year first written above.

Signed by the said ........
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Signature of the Secreitiry 
o f the College Committee.

^n the presence of—
(1) First presence of— 

Signature 

Name 

Address 

Occupation 
1 j 6 - -3 —



(2) Second witness—
Signature
Nam«*
Address
Occupation

signed by the said ........................

(teacher)

!u  the presence cf— Signature o f the Teacher.

(1) F irst witness—
Signature
Name
Address
Occupation

(2) Second witness- - 
Signature
Name 

. Address 
Occupation
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FORM 7 B.

[See sub-rule (2) (i) of rule 11 of the Tamil Nadu Private Colleges 
(Regulation) Rules, 1976.]

Form  of agTcement to he executed by the College Committee of a  P riv aU  
ColTege in  respect of ike tem porary teachers.

Agreement made thSs ................... day of . one thousand nine
hundred ...............  between ,the college committee of ...............  college ...........
of the One Part and ....................... (teacher) hereinafter referred and as the
** said teacher ” of the Other Part;

W here^ the college commibtee has c^ered ,to engage the said Thiru/
Hiirumathi/Selvi ..............................  to serve in  the ...............  cibllege in the
capacity of ® teacher on a  purely tanporary basis and on the pay and 
ullowance hereinafter sanctioned;

And whereas the said Thiru/Thirumathi/Selvi .......................  has accepted
f te  offer to serve as a teacher in the college;
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Now these present witness and the partie* hereto hereby agree as
Jows;-

l i  Tliat the college committee shall employ the » id  teachier and tfafl
teacher shall serve as a  teacher in iJ>e college a t .............. . purely on

a  temporary basis from  the datle of h is/her taking charge of his/her 
toppointment until such appointment is detennined as hereinafter provided.

2. (a) That the said teacher shall employ himself/herself honeJstly, 
jefficiently and diligently under the order and instructions of the Principal 
of the college.

I (b) If the employee is a Principal he/she shall in that caiMcity be
responsible for the internal management of the college and 'he academic 
[work of the college and shall exercise such powers a» may be neceswry for 
the due discharge of hds/her duties^

3. That the said teacher will not normally or on any pretext absent 
himself/herself from his/her duties without tflio prior permission of the 
Principal and if he/she is a  Prindpal, without the prior permission of the 
college committee. In case of sickness or  other ineviitable cause, hte/sho 
shall forward proper medical certifica.te. o r communication explaining the 
extraordinary circumstances to the Principal. If  the said person is a 
Principal he/she will send sudh communication to the college committee.

4. That t'he said teacher shall. d\’rire  the tenure of employment 
devote his/her attention to the duMes of the said employment and shall 
not on his/her own account o r oth'^rwi^. either directly or imrtir«ctly rarrv 
on or be concerned in any trade, business o r canvassing work, private 
tuition or the like of a rmiunerative nature without the specific sanction 
of the collegc committee in' writing in their behalf.

5. That college -lommittee shall have the right to discharge the 4aid 
teacher without as'ienlne anv reasons at the end of the specific period for 
which he/she has been engaged as a temporary teacher.

6. Thflf the paid teflcher and the collepe oommlttee shall conform
«»li thp nrovisi'^ns of th<* Tamil Nadu P^vate Colle«iefl TRegnlnfiAn) /\ct, 1976 
and the T am il Nadu Private Colleges fRegulation) Rules. 1976.

7. T h a t the f'ai'^ teac h rr  shall hi* entitled to relinquish his/her annoinf- 
rrein at thr end of en^rific period for which he/she has been appointed 
or earlier if he/she so desires,

8 That the said teache- »hall be paid a sum of Rs................ monthlv m
nav and othi^r allowances with effect from the da'.e of his/her taking chargge 
a s  such teacher.



In  witness whereof ............... th e  Secretary of the college committee an J
ttie said teacher have hereunto set &eir hands on the m o a ^  and year 
first written above.
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Vr tlie said
(Secretary)

Signaturf! o f the Secretary of ihe Colhege Committee.

In ttic piesence of— 

fl)  First witness—

Signature
Naine
Address
Occupation

(2) Seconil witness— 
Signature 
Name 
Address 
Occupation

signed by the said
(teacher) 

Signature 'Of the Teacher.

In the presence <rf—

(1) First witness—

Signature

Name

Address

Occupation

(2) Second witness—

Signature

Name

Address

Occupation



“  FORM 7-C

^8ee sub-nile (2) (i) of rule 11 of fhe Tamil Nadu Prfvate Colleges 
(Regulation^ Rules, 1976.]

F orm  o f A g ree m en i to be ece&cufod by a College Coni'trinee, o f a 
College iii re sp e c t o f  empJoi/<;s8 oihcr ih a n  leachern.

A greem ent m ade d ay  of
One thousand nine hundred 

betw een  th e  college co m m ittee  of College of th e
O ne P a r t  (em ployee) of th e  o ther
P a r t ;

Whereas the college committee has agreed to engage the said 
T h iru /T h iru m a th i/S e lv i (h ere in ­

after referred to  as the “ said employee ” ) to serve-in the
college in  h is/hei- capucity  o f *

(n am e of th e  post he in se rted ) and  on jh e  pay  
and  allow ances h ere lnaftfir m en tioned ;

Now these presents witness and the parties hereunto hereby
agree a s  foKow s: —

1. T h a t college com m itt.ee shall em ploy t^ e  said em ployee 
as a  in  th e  college a t frnn^ th e
d a te  of h is /h e r  ta k in g  charge of such  ap p o in tm e n t un til such 
i:mplc^inent is determined as hereinfater provided.

T h a t th e  said  em ployee shall he on probation  for a op-iod of 
n o t less t^ a ^  one y e a r  from  th e  d a te  of fak ing  charge of liia ;b e r  
appo in tm en t- T he college co m m ittee  n iay  for reasons to  be recorded 
in w riting  ex tend  th e  p erio d  o f  p robation  to  a  fu rth e r  period  not 
pxceed 'ng one, yea r.

If orders extending the period of probation are passed in 
w riting  w ifhjn  sjx  m onfhs affer fhe period of p ro b atio n , th e  said 
?m ployee shall be deem ed to  have oo?npleti't) h is /h e r  probation ,

3. T h a t em ployee sh a ll em ploy  h im se lf/h e rse lf
lonesfly . effic^n fly  and  diliffenfly under jh e  orders and in stru c tio n s 
•)f th e  P rin c ip a l ov College C om niittee  of |h e  said college.

4. That the said employee shall not ''orm ally or on any

^rete^(t ab sen t h im se lf /h e rse lf  from  h i^ /h e r  diii.ies w ithou t fhe 
Previous perm ission of fhe P rinc ipa l. In  r-ase of sickness or C'fher
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inevitable oases, he/she shall forward ft proper modical certificate 
or eorQm\iiiicat^on explaining ‘extraordinary circumstances to t^e 
Principal.'
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5. Thftt eraployee sh ill <Umng tenure of employ,
m ent devote h is/her attention to fbe his/her emplovmenf;
aud shall no t on his (her own account or otherwise either direcfiy 
or indirectly carry on or t°  be concerned in any trade, business or 
canvassing work, of a remunerative nature without ihe fepecifio 
sanction of t^fi college comrnit{<^e in writing in tU?-t behalf.

6. That tbft *ad employee «\nd the coih'j’e Ci-jmmittef' shal) 
conform to all the provisions of the Tamil Nadu Private Colleges 
(Begulftfion') Act- 197R {President’̂  A«| 1̂ ) of and t.hp
Tamil Nadu Private Colleges fRcguIation) Rules. 1976.

7. (a) That the college committee shall not dismiss, remov- 
reduce in rank or tfrm inafe fhe '^orvioes of f^ie said i^mnlovee w ihoiu 
informing him /her m wrifing of t^e gr^imds on *.'hieh tbey intend 
to  take action and shall follow the following procedure before fakinf? 
any final decision res;arding the punianment to be imposed on him/ 
her and giving him /her in writing reasjonable tinie to send his/her 
explanation to college committee.

fb) After considering h is/her explanation, the collega com- 
mitt^^p shaU comimmicate to -her ifs findings and if so desired 
by t.be said employee, conduct a person-)^ hearintr or ennuirv. 
wherein hejshe shall be given the opportunity to examine or cross- 
examine any of the %vi|npsses and aiso pfo<]iiea wifnefises.

ffi) A fter fb e  uondnef, of th e  personal hearintf o r t»nnuiry 
by  tb e  cnlleee co m m ittee  \*eyvr>tt
enQuirv shall He furn ished  to  fhe «Tid r m ’Oiivee nnd n, nofi(»«» ahnP 
he issued to  h im  h er ■^et''’’’"  +hc prop^-'d h t r f
fh e  shall b e  civen a reaso,nabJc ^'jnt* to  subm it Ihe of
defenee a.^ajnsf thr- proro«ed p iitiisbm ent-

(ti) A fter tb e  receip t of th e  of drtfMJi»j* fr/nrr h im '
h er a ffe’’ fak ing  it- in*ri ennsM erafitni. -he Gnlle^^,' '-'-m initH ’i*
Ijifoj'm h im  hpr hi w rjjjn g  /ihDUj; |( s  flnnl



8. I t  shall be open to  coilege committ®® H  ^^7  
satisfied on medical evidence that t̂ ®̂ employee is unfit to* 
discharge his/her duties for reasuns ot ill health, t<̂
her services, on paying him /her three months pay and allowances 
less any amount which might have been paid to liis/her as leave 
salary after the date of h is/her last appearance in the coKege for the 
regular discharge of h is/her duties and subject to ® minimum of one 
m onth’s full pay and allowances.

9. That the said employee shall be entitled to  have his|faei
services to term inated either by giving to tbe college committee 
three montha notice in writ'ug or by paying t^® co-lege
committee tbree months pay and allowances in lieu of such nofcice.

10. That tbe college committee may impose major punish­
ment® such as dismissal, removal or reduction In rani: or t^wnhistiou 
of service or any of the following minor punish|meiilts on thie s^ d  
employee for any irregularity, nam ely .—

(i) Censure;'

(ii) withholding of increment, with or without ciumnulativ©
effecf;

(iii) recovery from pay to tbe e.tfent necessary of 
monetary value equivalent to  amount ol increments ordered to 
be withheld where such an order cannot be given effect to.

Entries shall be made in the service register of the said 
employee only in reapeet of penalties o tte r  th an  censure. Such 
entries shall be made only after the appeal, if any, preferred by jho 
said employee is disposed of by the competent appellate authorities 
specified in the rules.

n .  That tbe said employee shall be pojd a sum of
E s ................ ........ per mensem in the scale of pay of B s............ .
..................... with effect from.....................and ofher allowances irranted
by Government from time to Such employee shall be entitled
to  increments according to tbe said scale of pay.

12. Any employee who ig suspended on a  tf-mporaiy measure 
or who is declared unfit to  hold rbe post for a temporary period, 
shall have a right for reinstatem ent in service in t^e college m

116-23—6
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^ 'hkh  he was wwking prioi to liis|her relief, the expiry of the
term: of hia/her punitiinieDt-

The college committee shall reinstate him /her in P<̂ st 
which he/she held before such nunishment '^as impose.

13. This agreement is alw ajs subject to niodifications as may 
be mde by the college committ^^ in pursuance of any rule, regula­
tion, or order of the authorities of the University or any other law 
for ^he tioie being in  ̂ force now.
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In  witness whereof...............................  the Sec*»tai^y oi the College
Committee and Thiru....... .............................. ...havu iaereunto sej then
hands on the day, month and year first written above.

Signed by the said ........................

Signature of the Secretary of ths College Commjtte®.

Ta t ^ r  presence o f :—«

(1) F irst Witness—

S ig n atu re

K<une

Address

Occupation

(2) Second Witnas*—

S ignatu re

Name

Address

OceupatioQ

Signed by t^« sa!d. 
(employee)

Signature of the empfoyoe.



^In t te  presence o f '—■

(1) F irst W itness—

Signature

Name

Address

Occupation

(2) Second ‘Witness—

Signature

Name

Address

Occupation
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F orm  7-d

[See sub-rule 2 (i) of rule 11 of t^e Tamil Nadu Private (!)olIeges 
(Regulation) Buies, lt)76.]

Form of Agreement t°  executed by Collage Committee of 
CollBge in respect of employee ot^ier
te ac h ers .

Agreement made this day of
One t^iousand nine hundred between the collpge
committee of College of ^he One Part
and (employee) of the Other P art;

Whereas the college committee has offered to eugage t^e 
Thiru/Thirum athi/Selvi (hereinafter referred to
as the “ said employee ”) to serve in the college in the
eapaci’ty  of a on a tempor/iry basis and on jh#
pay and allowances heremafter meat'oued.



And whereas t^e said Thiru/Thirun2a(,hi/Selvi 
has accepted fche offer fo serve as a in t^e
couegc ;

Now t te s e  presents witness and the parties thereto hereby agree 
as follows:—

3. That the college committee shall employ the said employee 
and the said employee shall serve as a iu the college
at on a t®°^Porary basis frorn the date of his/her
taking charge of his/her appointment for h period of 
month from the date of t^Wng charge or unfil sucH appointment is 
determined as hereinafter provided.

34 T a Wi l  N a d u  P r iv a t e  C o l l e g e s  (R E o u L A x ro N S ) R u l e s , 1976

2. That the said employee shall employ himselfjherself honestly, 
eflBciently and diligently under the onler and instruetious of the 
principal of the College,

3. That the said employee will not normally oi -cn any pretext 
absent himself/herself from his/her duties without the prior permis­
sion of the Principal. In  case of sickness or other inevitable causes, 
he/she shaill forward proper medical certificate or communication 
explaining the circumstances tp  (he PrinoipaK

4. That the said employee shall, during the tenure of his/her 
employment devote h is/her attention to tJj'? duties of the said 
employment and shall not h is/her own account or ©thei-wise, 
either directly or indirectly carry on or be concerned in any 
business or canvassing work, or j;he like of a remunerative nature 
without the  specific sanction of the college committee in writing in 
th a t hehalf.

5. That the college committee shall have the right to discharge
the said emp'oyee without assigning any reason a t the end of the 
stipulated period of months from the
date of taking charge for which he/shs has been engaged temporarily.

6. That the said employee and the college committee shall 
conform t« ftil the provisions of fhe Tamd Xadu Private Cnlle^rea  ̂
(Eegulation) Act, 1976 (President's Act 19 of 1976) and [he 
Tami'l Nadu Private Colleges (Regulation) Buies, 1976.



7. That said employee shall be entitled fco relinquish his/ 
het appointment a t  expiry of the period for which he/she has 
been appointed or w i^  t^® consent of t^® College Committee a t any 
time earlier if helshe so desires.
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8. That t^i0 said employee shall be paid a sum  of E s ...............
monthly as pay and ofher allowances with effect from t^® 
his/her charge as such

In  witness whereof {\i& Secretary of tl^e coUegs
committee and t^e said employee have hereunto set hands on 
the day, m onth and year first writt,en above.

Signed by t^® said 
(Secretary)

Signature of the Secretary of College 
C om m ittee .

In  t^ie presence of: —

(1) F irs t  W itn ess—

S ig n a tu re
Name
Address
Occupation

(‘i )  Second Witness—

Signature

Name

Address

O ccupation

Signed by (he said 
(employee)

Signature of the employee,
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In  the presence ctf;—

(1) F irst Witness—

Signature 

Name

A d d x ^ s

Occupation

(2) Second Witness—

S ig n a tu re

Name

Address 

Occupation



^NOTIFICATIONS BY Gf 'VilXlNiMENT.

EDUCATION I'EPABTM ENT.

At'THOBISATION TO CERTAIN OFFICEHS TO EX ERCISE 
CERTAIN POW ERS OF GOVERNMENT IN  RESPECT 0 1  
ARTS AND SCIENCE COLLEGES UNDER TAMIL NADU 
PRIVATE COLLEGES (REGULATION) ACT. 1976.

(G.O. Ms. A’o. 1286, Educatioii> 22)id June 1976.)

No. I I  (2}/ED U /32l9 (6)/76.

Under section 47 of the Tamil Nadu Private CoKeges (Regula­
tion) Act, 1976 (President’s Act J9 o t 1976), t^Q Gcvemor cf 
Tamil Nadn hereby authorises olScers specified in column (1) 
of tbe Table below, to exercise tbe powers of t^® Government 
specified in t^® corresponding entries in column (2) t̂ ®̂ '̂®of in 
respect of At ŝ and Science Colleges: —

Table.

Officers. ' Sections- of fjfe
^ c f .

(1) (2) 
Director of Collegiate Education 4(3)

Deputy Director of Collegiate Education 10

CERTAIN O FFICERS AND AUTHORITIES EM POW ERED TO 
B E  COMP;^TENT AUTHORITIES IN RESPEC T OF ARTS 
AND SCIENCE COLLEGES UNDER TAMIL NADU 
PRIVATE COLLEGES (RE(}Ui.ATION) ACT, 1976.

((?.0. Ms.  No. 1287, Education^ 22nd June 1976.)

(G.O. Ms. No. 706, Education, dated March 1977.)

(G.O. Ms. No. 575, Education, dated 31«f March 1982.)

(G.O. Ms. No. 1613, Education, dated 22nd Jultj 1982.)

No. n  (2)/EDU/3219 (c)/76.

Under clause (3) of section 2 of the Tamil Nadu Private Colleges 
(Regulation) Act, 1976 (President's Act 19 of 1976),'the Governor 
of Tamil Nadu hereby empowers the Officers and authorities specified
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in column (1 )  of the Table below, to be the competent authorities in 
respect of Arts and Science Colleges for the purposes of the provisions
of the said Act specified in the corresponding entries in column (2) 
thereof: —

^  T a m il  N a d u  P r iv a t e  C!c l l e g is  (R eg u l a t io n s)  feuLES, 19^^

Name of officers and authoriiies.

(1)
Director of Collegiate 

Education.

Director of Collegiate Education

Director of Collegiate Education

Director of Collegiate Education

Director of Collegiate Edqcation

Deputy Director of Collegiate 
Education

D eputy Director of Collegiate 
l ^ u c a t io n  •

Director of Collegiate Education 
Director of Collegiate Education 
University concerned 
Director of Collegiate E ducat’-on

D eputy Director of Collegiate 
Education •

Deputy Director of Collegiate 
E d u ca tio n .

Sections.

(2)

7(1) (a) and 7 (1) (6)

9(1) and 9(2)

19(1) and 19(3) (h)
proviso

25

2 G

27

29
30

34
35 (Aoademio matt®**)
85 (Kon Aoademfo

m atters)

36

46

iub. Nation =»! Systems U n it  
Ni.tion-^1 In stim te  o f Educarion?*] 

and Aministratioji 
17-E.SnAurbjDdo Maig.NcwDelhi-llU-'lt>oc. N o......... \

............" "

NIEPA DC

D07496


